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ARTICLE I

COLLECTIVE BARGAINING AGREEMENT
BETWEEN
CITY OF DOVER, NEW HAMPSHIRE
AND
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
LOCAL #1312 - IAFF

INTRODUCTION:

ARTICLE |l:

This Agreement is entered into by and between the CITY OF DOVER,
NEW HAMPSHIRE, hereinafter referred to as the City, and Local #1312 of
the INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereinafter
referred to as the Union. Pursuant to the provisions of the Public
employees Labor Relations Act (RSA, Chapter 273-A), the parties have
entered into this Agreement in order to establish mutual rights, provide for
equitable adjustment of differences which may arise, establish proper
conditions of employment and compensation, and to promote effective
municipal operations.

DEFINITIONS:

Section 1

Section 2

Section 3

Workday: (hereinafter referred to as a “Tour of Duty”) shall consist of a ten
(1Q) hour day shift directly followed by a fourteen (14) hour night shift.
Workweek: The workweek shall be defined as an average of not more
than 42 hours per week in an eight (8) week cycle. A workweek shall
consist of one (1) twenty-four (24) hour tour of duty followed by two (2}
consecutive twenty-four (24) hour days off, followed by one (1) twenty-four
hour tour of duty, followed by four (4) consecutive twenty-four (24) hour
days off. Wherever the term “regular workweek” may be used in the
contract, this definition shall apply. From time to time, it may be
necessary to reassign a firefighter from their assigned shift to another
shift. The department will attempt to make shift reassignments at the
beginning of the eight-week shift schedules. If departmental needs
require, a firefighter may be reassigned during a shift cycle. In such
circumstances, it is agreed and understood that the work schedule of the
reassigned employee may be adjusted to assure that the employee works
at least, but not more than, 336 hours in the eight-week cycle. The
employee may be required to work additional hours or be relieved from
duty as necessary to maintain 336 hours in the eight-week cycle, with
proper notice in the transfer general order. The parties will attempt to
coordinate their adjustment of hours. Nothing in this general order shail
interfere with a firefighter's ability to work overtime shifts or swaps.
Member of the Fire & Rescue Department: For purposes of this
Agreement, a member of the Fire & Rescue Department is one who is
under the direction of the Fire Chief, either on a temporary or regular
basis.

Regular Uniformed Employee: For the purposes of this Agreement, a
regular uniformed employee shall include all uniformed employees of the
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Section 4

Section 5

ARTICLE il

Department designated as Firefighte/EMT and Firefighter/Paramedic and

shall be further defined as an employee who has:

a. been appointed to a position in the City of Dover Fire & Rescue
Department in accordance with the rules and regulations of the
Merit Plan; and,

b. as his/her primary means of employment the duties of a uniformed
member of the Dover Fire & Rescue Department; and,

C. successfully completed the designated probationary period of
twelve months; and,

Seniority: There shall be two types of Seniority:

a. Departmental Seniority: shalf relate to the time an employee has
been continuously employed by the Department; and

b. Classification Seniority: shall relate to the length of time an
employee has been employed in a particular grade classification.

Association and/or Union Representative: shall mean those persons or

employees designated by the Association and/or authorized by the

Association to represent and/or assist in representing the Association and

its members, including but not limited to the Association’s elected officers,

appointed stewards, officials, and representatives of the International and

State Associations and Legal Counsel.

RECOGNITION:

ARTICLE IV:

The City hereby recognizes the Union as the sole and exclusive
representative of Firefighter/EMT and Firefighter/Paramedics of the Dover
Fire & Rescue Department, and exclusive of probationary employees and
employees of the rank of Lieutenant through Chief. The Union is
recognized for the purposes of collective bargaining with respect to
wages, fringe benefits, hours of duty, and conditions of employment, and
the Union unreservedly accepts and recognizes the necessity of the Fire &
Rescue Department to operate within its budget as approved by the City
Council of the City of Dover.

DUES DEDUCTION:

The City agrees to deduct, weekly, dues and assessments in the amount
certified to be current by the Secretary/Treasurer of the Union, from the
pay of all reqular uniformed employees who are Union members, and
upon receipt of individually-signed authorization for same. Said
authorization shall remain in full force and effect until revoked by the
employee or upon separation from the Department. The City shall make
every reasonable effort to remit by the fifth day of each month the total
amount of deductions for the preceding month; said amount to be paid to
the Union Treasurer. The Union shall indemnify and save harmless all
claims and suits which may arise by reason of any action taken in making
deductions of said dues and remitting same to the Union pursuant to this
ARTICLE.
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ARTICLE V: PERSONNEL REDUCTION:

Section 1

Section 2

Section 3

In the event of layoffs in connection with decreasing the work force, and
the recall to work of people so laid off, the following consideration shall
govern. Skill and ability as determined by reference to the employee’s
work record, and length of service shall be the determining factors;
however, employees shall be laid off by category of seniority. There shall
be three (3) seniority categories: probationary, 1 year to 5 years seniority,
and over 5 years seniority. In case of layoff, all employees in the lowest
seniority category shall be laid off before proceeding to layoff of anyone in
a more senior category. Where sKkill and ability within a category are
approximately equal, length of service shall govern. Employees having the
same seniority within a category shall draw lots to determine the order of
layoff. No new employees shall be hired until all iaid off employees have
been given the opportunity to be re-hired. Employees who have been laid
off will be offered re-employment in the inverse order of layoffs when they
are needed again, provided they are physically qualified and possess
sufficient training and experience to perform the duties of the available
work. The City shall give laid off employees ten (10) days notice of its
intention to rehire. The employees shall within ten (10) days period notify
the City of their intention to, or not to, return to the employ of the City, and
shall report to work no later than fifteen (15) days from receipt of said
notice to rehire. If an employee fails to notify the City within the ten (10)
calendar day period of his/her intentions to return to work, or fails to report
to work within fifteen (15) calendar days from the date of notice, he/she
shall be considered permanently severed from the employ of the City. At
the time of a layoff the City shall provide all laid off employees with a
complete physical examination. At the time of rehire, the City may require
a physical examination prior to the employee’s returmn to duty, and it is
expressly understood that any employee found physically unfit to return to
duty may be refused re-employment and removed from the employment
list. The City shall not be obligated to rehire laid off employees who have
been laid off for five (5) or more consecutive calendar years, beginning
from the date of layoff.

Employees laid off under provisions of this ARTICLE, who at the time of
layoff had existing and established work-connected injuries, may not be
denied re-employment during the five (5) year call-back period because of
these work-connected injuries as existing and established prior to the
layoff.

Nothing in this ARTICLE shall limit the ability of the City to provide for a
compliment of officers and departmental personnel deemed in the
judgment of the Chief necessary for the proper administration of the affairs
of the Department and as provided for within the Departmental budget.
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ARTICLE VI: EMPLOYEES’ RIGHTS:

Section 1

Section 2

Section 3

Section 4

All regular uniformed employees of the Fire & Rescue Department
covered by this contract shall be permitted to join the Union.

The City and the Union agree no employee shall be favored or
discriminated against because of the employee’s membership or non-
membership in the Union. The parties further agree they shall not
discriminate against any employee because of race, creed, sex, religion,
age, marital status, national or political affiliation.

New Employees: Ali new employees shall serve a probationary period of
twelve (12) months, and shall have no seniority rights during this period.
Any employee while in probationary status may be terminated at any time
with or without cause. All employees who have successfully completed the
probationary period of twelve (12) months, and upon recommendation of
the Chief, shall then receive regular uniformed employee status.
Thereafter, said probationary period shall be considered part of seniority
time. Probationary employees shall be permitted to join the Union.

Any Association member when being reprimanded shall have the right to
the presence of an elected or designated official of the Association.

ARTICLE VII: MANAGEMENT RIGHTS:

The City hereby retains and reserves unto itself, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the
laws and constitution of the State of New Hampshire and of the United
States and shall not be deemed to be limited in any way in the exercise of
the regular and customary functions of the municipal management.
Further all rights which ordinarily vest in and are exercised by public
employer's except such as are specifically relinquished in this collective
bargaining agreement are reserved to and remain vested in the City. The
City retains the right to exercise managerial policy within its exclusive
prerogative to manage its affairs efficiently and economically including, but
not limited to, the use of technology, and City’s organization structure, and
selection, assignment, number, direction and discipline of its personnel; to
determine the methods and means of operations; to determine work
schedules, work shifts and numbers of hours to be worked. Further, the
City retains the right to adopt, change, enforce or discontinue any rules,
regulations, procedures and policies not in direct conflict with any
provisions of this collective bargaining agreement, or existing applicable
statutory law as delineated under NH Revised Statutes Annotated or U.S.
Code, s0 as to continue public control of the City departments. This
enumeration of management rights shail not be deemed as to exclude
other management rights not specifically enumerated and the City retains
solely and exclusively all of its common law, statutory and inherent rights.
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ARTICLE VIii: SENIORITY:

There shall be established a Seniority List of the regular members of the
Fire & Rescue Department, and said list shall be brought up-to-date by the
City on or before January 15th of each year. Said list shall immediately be
posted on bulletin board in each Fire Station for a period of not less than
thirty days, and a copy of same shall be mailed to the Secretary of the
Union. This list shall stand approved as posted unless challenged and
reported to the Fire Chief on or before the posting period has expired.

In matters affecting promotion, demotion, and transfer of employees within
the Department, seniority shall govern subject to fitness and ability. The
determination of an employee’s fitness and ability shall be the sole right
and responsibility of the City, as measured against the following

a. Has the physical qualification to do the work, as prescribed in
Section 21 of the Procedural Memoranda, Administration;

Has experience related to do the job;

Performs the work in the manner required by the City;

Cooperates with supervisors and observes rules and regulations;
Protects the property and interests of the City;

Reports for work promptly and regularly;

Maintains harmonious relations with co-workers;

Has a positive attitude towards advancement and the assumption
of additional responsibility.

Notice of examination shall be posted on all Department bulletin boards
for a period of thirty (30) days immediately preceding the examination.
Said notice shall contain sources of questions asked on the written
portion. When a permanent promotion is to be made, the selection shall
be from the top three (3) candidates on the established promotional roster.
When an employee refuses a permanent promotion in his/her line of
progression, helshe forfeits his/her rights to all future promotion, until after
all the employees who have bypassed him/her are considered. Upon
written request to the City, he/she may be reinstated to histher proper
place in the line of progression behind those who have bypassed him/her.

No more than two (2) employees as appointed by the union President
shall be granted time to perform Union functions including attendance at
conventions, conferences, seminars, and State Association meetings
without loss of pay, provided Union business does not interfere with the
normal operation of the Department. Three (3) members of the
negotiation team shall be allowed a reasonable opportunity to meet with
the City, or its representatives, during working hours without loss of pay.

Section 1
Section 2
consideration:
b.
c.
d.
e.
f.
g.
h.
Section 3
ARTICLE IX: UNION BUSINESS:
Section 1
Section 2

The Union Officer shall be permitted to perform duties associated with
his/her office while on duty provided all of his/her Fire & Rescue
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ARTICLE X:

Department duties and assignments are completed and the Union work
does not interfere with Department operations.

COMPENSATION:

Section 1

Section 2

Wage Schedule

1.1

1.2

1.3

Wage

2.1

Effective the beginning of the first full pay period immediately
following October 1, 2014, all members of the Union shall receive a
cost of living adjustment of three percent (3%).

Effective the beginning of the first full pay period immediately
following, July 1, 2015, all members of the Union shall receive a
cost of living adjustment of two and a half percent (2.5%) and any
employees on Appendix B shall be moved to Appendix C.

Effective the beginning of the first full pay period immediately
following, July 1, 2016, all members of the Union shall receive a
cost of living adjustment of two and a half percent (2.5%).

Rate Adjustments

During the period of July 1, 2014 through June 30, 2017, all
employees shall be eligible to receive a step rate increase. . For the
period of July 1, 2014 through June 30, 2015, step increases shall
be awarded on the employee’s anniversary date. The step increase
shall only be awarded following the satisfactory completion of a full
twelve (12) months of service and in accordance fo the step rates
established in Appendix B (for all employees represented in the
bargaining unit on May 4, 2006) or Appendix C (for all new
employees hired into the department and represented in the
bargaining unit after the date of May 4, 2006) as revised per
Section 1 above for the employee’s position and grade identified in
Appendix A.

2.1.1 “Satisfactory completion” shall be defined as not
having received an “Unsatisfactory” rating on any
portion of the annual performance appraisal.

2.1.2 Employees receiving any “Unsatisfactory” ratings and
not receiving a step increase under this section shall
be eligible to receive a step increase after a period of
three-months provided they have achieved ratings of
at least “Satisfactory” on a subsequent interim
performance appraisal.

2.1.3 Any step increase awarded following an
unsatisfactory performance rating shall not be applied
retroactively.

2.1.4 The requirement allowing for a subsequent award of a
step increase following an unsatisfactory performance
rating shall not supersede nor interfere with any other
form of disciplinary action taken as a result of less
than satisfactory performance.

6
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2.2  Effective July 1, 2015, all employees shall be transitioned to
Appendix C at a rate that is just equal to or greater than their
current pay rate.

2.3 For the period of July 1, 2015 through June 30, 2017, step
increases shall be awarded on July 1. The step increase shall only
be awarded following the satisfactory completion of a full twelve
(12) months of service and in accordance to the step rates
established in Appendix C as revised per Section 1 above for the
employee’s position and grade identified in Appendix A. Employees
in probationary status will not receive a step increase until
satisfactory completion of the probationary period has been
achieved.

2.3.1 “Satisfactory completion” shall be defined as not
having received an “Unsatisfactory” rating on any
portion of the annual performance appraisal in the
year prior to July 1.

2.3.2 Employees receiving any “Unsatisfactory” ratings and
not receiving a step increase under this section shall
be eligible to receive a step increase after a period of
three-months provided they have achieved ratings of
at least “Satisfactory” on a subsequent interim
performance appraisal.

2.3.3 Any step increase awarded following an
unsatisfactory performance rating shall not be applied
retroactively.

2.3.4 The requirement allowing for a subsequent award of a
step increase following an unsatisfactory performance
rating shall not supersede nor interfere with any other
form of disciplinary action taken as a result of less
than satisfactory performance.

Section 4 Effective July 1, 1998, the nine most senior Firefighter/EMT's shall have
their current position anniversary date established as July 31, 1998. This
anniversary date shall remain in effect going forward for the purposes of
step progression only under Section 2 above except in instances of
promotion, transfer or other action which would otherwise result in a
change in the employee’s position anniversary date.

Section 5 In no event shall an employee receive an increase resulting in a base rate
in excess of the maximum step rate established for hisfher position.

Section 6 Employees who are enrolled and maintain enroliment in a City approved
paramedic program for a period of two (2) months will receive the wage
rate assigned to paramedics, provided that if the employee fails to obtain
their paramedic certification within two (2) months of their last official
classroom session andfor drops out of the program, that employee’s
salary shall revert to the appropriate firefighter scale until the paramedic
certification is obtained. If the employee provides proof that a section
needs to be retaken the employee will granted a one (1) month extension.

7
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ARTICLE XI: CALL BACK PAY:

Section 1

Section 2

All off-duty employees who are called back to work and are governed by
the terms of this Agreement shall be paid time and one-half. All off-duty
employees called back to work shall be paid a minimum of two (2) hours
at the call-back rate. The Chief may call employees back to work by, but
not limited to, the following means: City issued pager, telephone, Fire &
Rescue Department radio, and prearranged audible alarms.

in the event that the Fire Chief or designee requires the recall of off-duty
personnel, the officer in charge shall order such recall of an appropriate
number of employees following the department standard operating
procedure which shall allow for an individual response time of up to 30
minutes to the assigned station.

ARTICLE XlI: HOURS OF DUTY:

Section 1

Section 2

The hours of scheduled duty shall not exceed a cumulative average of 42
hours per week in any one year other than hours during which members
may be summoned or kept on duty because at which time they shall be
paid at the rate of time and one half.

It is the intent of the City that the normal duty shifts shall be ten (10) hour
days and fourteen (14) hour nights, with the day shift commencing 0800
hours, and the night shift commencing 1800 hours. The Chief, however, at
his/her sole discretion, shall not be restricted from the assignment of
firefighters for training, declared emergencies, or other special projects or
assignments within the normal duty shift, provided that assignments shall
not be used for disciplinary purposes.

ARTICLE XIll: ANNUAL VACATIONS:

Section 1

Section 2

The City shall grant to members of the Dover Fire & Rescue Department
paid annual vacation in each calendar year from date of employment
based on the following:

Upon completion of one (1) yr

but less than five (5) yrs 96 hrs.
On fifth (5th) anniversary -

but tess than fifteen (15) yrs - 144 hrs.
On fifteenth (15) anniversary -

but less than twenty (20) yrs - 192 hrs.
On twentieth :(20th) anniversary - 216 hrs.

Any vacation time in excess of two consecutive weeks in any calendar
year shall be taken at the discretion of the Fire Chief. Provided, further, for
the period of July 1, 2014 through June 30, 2015, a maximum of 240
hours vacation time shall be carried forward from one anniversary date
into the following anniversary date, and thereafter a maximum of 300
hours of vacation time may be carried at any given time.
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Section 3

Section 4

Section 5

Section 6

When an employee terminates employment with the Fire & Rescue
Department for any reason, said employee shall be compensated for a
proportionately accrued vacation time eamed.

The selection of vacation dates shall be on a shift basis. The Officer in
charge shall grant vacation up to three (3) employees from the same shift
the same vacation period provided such scheduling by all employees is for
a period of at least one week in duration and further provided said
requests are submitted prior to March 15, excepting when specifically
approved by the Chief. For requests of less than one week duration and/or
submitted after March 15, the Officer in Charge shall grant no more than
three (3) employees vacation from the same shift at the same time,
excepting when specifically approved by the Fire Chief. In no event shall
the application of any combination of the scheduling options provided
above result in more than three (3) employees on vacation from the same
shift at the same time, excepting when specifically approved by the Fire
Chief. in the event of a conflict of dates, departmental seniority shall be
the determining factor. In the case of a conflict involving equal seniority,
the parties shall draw lots to settle the conflict. In the event of a conflict of
dates for two or more consecutive work days, departmental seniority shall
be the determining factor. Provided, further, that all vacation requests shall
be submitted prior to March 15th of the calendar year in which they are to
be taken in order for the above seniority rule to apply. Vacation requests
received after March 15th shall be granted on a first come, first served
basis. Vacation leave may be denied during prime holiday time if it
requires off-duty personnel to fill the vacancy unless the firefighter finds a
voluntary substitute to work; such holiday time to mean Thanksgiving,
Christmas and New Year's. Thanksgiving is defined as the 24 hours of the
holiday, from 0800 hours to 0800 hours the next day. Christmas is
defined as December 24" at 1800 hours to 0800 hours on December 26"
New Year's is defined as December 31% at 1800 hours to January 1% at
1800 hours. In order to be considered for approval, all vacation requests
regardless of duration and time of year shall be a minimum duration of two
(2) hours and submitted with a minimum of 24 hours notice. Vacation
requests submitted with less than a 24 hour notice may still be approved
subject to the discretion of the Fire Chief or designee.

In the event that a Firefighter/Paramedic is on leave or absent, he/she
may be replaced from the overtime list by a Firefighter/Paramedic to
ensure full-time Paramedic-level ambulance coverage. Such overtime
shall count as a shift worked on the overtime rotation list. In the event that
the City provides additional staffed ambulances, the requirement for one
(1) Firefighter/Paramedic to be assigned to each ambulance may be
required by the City subject to the terms set forth above.

Employees maintaining a minimum of ninety-six (96) hours of accrued
vacation shall be eligible to receive a cash lump sum payment to “buy-
down” a portion of such accruals in an amount not to exceed the value of
one hundred and forty-four (144) vacation hours per fiscal year. To receive

9
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an accrual "buy-down” payment, an employee will be required to complete
and submit an accrual buy-down election form. Payment for the eligible
“buy-down” shall be made to the employee in a lump sum as soon as
practical in the pay period immediately following submittal of the election
form. Any vacation buy-down payment made to an employee shall be
calculated based upon the employee’s base hourly rate in effect on the
date of the buy down request. The minimum and maximum hour
limitations and application time periods specified herein may be waived
solely at the discretion of the City Manager upon written request by the
employee.

ARTICLE XIV: LEAVES OF ABSENCE:

Section 1

Section 2

Military Service

Any employee who is a member of the Naticnal Guard or Military
Reserves, and is required to undergo field training therein, shall be entitled
to a leave of absence with pay for the period of such training, but not to
exceed two (2) weeks in any one fiscal year, and will have no bearing on
annual vacation leave. The amount of compensation paid to such
employee for such leave of absence shall be the difference between the
Employee’s compensation for military activities as shown by a satisfactory
statement by military authorities giving the Employee’s rank, base pay,
and the amount of the Employee’s regular weekly pay. If the
compensation for military service is equal to or greater than the pay due
as a City employee for the period covered by such military leave, then no
payment shall be made.

Personal Sickness & Injury Leave

2.1  Eligibility

2.1.1 Each employee will be eligible to up to ten (10) paid excused
days per contract year, based on a 12-hour day, for personal
illness or injury excepting new hires who must first complete
the probationary period. Personal iliness leave shall be
granted in the instance of iliness of a member of the
employee’s immediate family.

2.1.2 Any single absence in excess of five regularly scheduled
workdays will be treated in accordance with the provisions of
ARTICLE X1V, Section 3, Personal Sickness and Accident
Disability.

2.1.3 There will be no carry-over of personal sickness and injury
days from year to year.

2.1.4 Atthe discretion of the Fire Chief, a doctor's certificate may
be required for any absence due to personal sickness or
injury in excess of two {2) but less than six (6) regularly
scheduled workdays.

2.1.5 Iltis understood that abuse of sick leave may result in
discipline.

2.2  Prior carry-over

10
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Section 3

2.3

2.2.1 Incumbents on roll effective July 1, 1993 who previously had
negotiated accrued carry-over sick leave will be
grandfathered for purposes of retaining such negotiated
accrual.

2.2.2 Incumbents with such accrual may supplement eligibility
limits as provided in 2.1.1 and subject to the provisions of
2.14 above as may be needed.

2.2.3 Upon termination incumbents grandfathered under 2.2.1 will
be paid an allowance of any unused accrual based on the

following:

Retirement under the applicable

NH Retirement Group - 75%
Layoff - 75%
Resignation - 50%
Death Beneficiary:

* non-job related - 75%
* job related - 100%

Employees having grandfathered sick leave accruals may
make application to receive a cash payment to “buy-down”
all or a portion of such accruals. To be considered for a
grandfathered sick leave accrual “buy-down” payment, an
employee will be required to complete and submit an accrual
buy-down election form during the annual Benefit Open
Enrollment process which shall then be considered by the
City as part of the annual budgeting process. Subject to
annual funding availability and other limitations as may be
established by the City, payment for all or a portion of the
requested “grandfathered sick leave buy-down” shall be
made weekly during the corresponding benefit plan year.
Any grandfathered sick leave buy-down payment made to an
employee shall be calculated at the employee’s base hourly
rate in effect the first full pay period immediately following
July 1 of the corresponding benefit plan year with
grandfathered sick leave accruals awarded at 75%. Should
employment with the City be terminated within 12 months of
receiving a "buy-down” payment, an employee shall be
responsible for reimbursing the City 25% of the payment
attributable to grandfathered sick leave.

Any member who completes one full fiscal year without any

use of sick time will be paid the equivalent of two (2) day's

pay at their current rate of pay. Any member who completes

one full fiscal year with no more than one day of sick time

used will be paid one (1) day's pay at their current rate of

pay.

Personal Sickness and Accident Disability

3.1

Eligibility

11
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3.1.1

3.1.2

3.1.3

3.1.4

An employee will be eligible for Personal Sickness and

Accident Disability benefits beginning with the sixth regularly

scheduled workday of absence upon presentation of a

physician’s certificate based on the following schedule:

6 months but less than 2 yrs: - 6 wks full pay

2 yrs but less than 5 yrs: 12 wks full pay

5 yrs but less than 10 yrs: 20 wks full pay

10 yrs but less than 15 yrs: 36 wks full pay

15 yrs but less than 20 yrs: 48 wks full pay

20 yrs +: - 52 wks full pay

Short term disability payments are calculated using

the net of Workers' Compensation benefits provided

by an outside employer.

An employee having grandfathered sick leave under the

provisions of ARTICLE XIV, Section 2, Personal Sickness

and Injury Leave, may utilize such accruals to supplement

the provisions of 3.1.1 in the event the term of a disability

exceeds the Employee's eligibility schedule provided in

3.1.1.

Maintaining eligibility for the term of absence will require

ongoing evidence that the employee is under the ongoing

care of physician and following an approved, recommended

treatment program. Reinstatement from a disability absence

will require a physician's certificate verifying the Employee’s

fitness for work.

Second and Third Medical Opinions

3.1.4.1 The City may, at its discretion and as a condition
for continued coverage or reinstatement, schedule
an employee absent under this ARTICLE to see a
second physician of the City's choosing if it has
reason for concern relative to either the
employee’s treatment program or expected
recovery period. Any out of pocket expenses not
covered by the Employee's insurance shall be
paid by the City.

3.1.4.2 In the event that there is a difference of opinion
between the employee’s treating physician and the
City's second opinion physician, the City may, at
its expense and discretion and as a condition for
continued coverage or reinstatement, schedule the
employee for a third medical opinion with a
physician mutually agreed upon by City Manager
and the designated Union representative to
resolve any discrepancy between the treating and
second opinion physician.
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3.1.43

3144

3.145

3.146

3.1.4.7

The City will rely on the above process in
determining eligibility for continued coverage or
reinstatement.

An employee who refuses to provide evidence of
ongoing treatment, and/or refuses to submit to
second and third medical opinion diagnosis and/or
to modify the treatment program as determined
appropriate through second/third medicai opinion
process shall be considered as resigned.

If, after receiving benefits for a medically certified
disability absence, an employee returns to full-duty
work for less than two weeks and becomes
disabled again for the same or another disability,
benefits will resume on the first day of absence. If
an employee returns to work for two, but less than
12 weeks, benefits will not start again until the
sixth regularly scheduled workday. In either case,
the duration of benefits paid during the previous
absence is counted in determining the amount and
dur