
City of Dover 
Total Compensation 
 
This section contains the departments, classifications, employee names and 
amounts of wages, benefits and total compensation by calendar year.  Reflected 
are the costs to the City for all wages and benefits accorded to employees under 
the Merit Plan, bargaining unit contracts, individual contracts and federal and 
state regulatory requirements.    Below are the definitions for the three “Amount” 
columns.   
 

Wage Amount – Includes base wage or salary amounts, overtime, shift 
differentials, longevity, on call and call back pay, professional and technical 
skill pays, actual paid time off (holiday, disability, jury duty, court appearance, 
bereavement leave, maternity leave, military leave), uniform and vehicle pay, 
imputed income for life insurance premiums.  The costs are based on the 
date payment was made to employees.   
 
Benefit Amount – Includes the employer cost of FICA, Medicare, 
contributions to the New Hampshire Retirement System, health and dental 
insurance premiums or buyout payments, life insurance premiums and 
amounts related to compensated absences.   
 
Total Amount – This column adds the Wage Amount and the Benefit Amount 
together giving the total City cost of the compensation package received by 
the employee for the calendar year. 

 
In accordance with the Right to Know Law, RSA 91-A, and the Strafford County 
Superior Court decision of October 7, 2004 regarding the Dover Citizens for 
Sound Government v. City of Dover, the City is not allowed to breakout the detail 
of the wage and benefit amounts by individual as this falls into the category 
“invasion of privacy” and thus is considered confidential and exempt under the 
Right to Know Law (RSA 91-A:5 IV) and the Health Insurance Portability and 
Accountability Act (HIPAA). 
 
 


















